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Focus Group: Reskilling and Up-skilling of Green Skills

Agenda
Responsible Partner /
Moderators
14.00 — 14.15 Welcome / Overview / Objectives Antonius Schrdder /
CONFINDUSTRIA Veneto Strategy Gabriella Bettiol
14.15-14.45 National and global relevance of Technical Green Skills:
UNESCO-UNEVOC: Green Skills eForum Dagmar Winzier - UNESCO
BIBB: Green Skills in VET Andrea Mohoric — BIBB
14.45-15.15 GT VET: Greening Technical Vocational Education and Veit Echterhoff / Hans-Dieter
Training Sperlich
The development and testing of the training module ThyssenKruppSteel
15.15-15.45 The GREEN STAR Approach: Gabriella Bettiol —
Transferability from a global company to SME's Confindustria Veneto SIAV
(esp. automotive supplier sector) Giovanni Bernardi —
University of Padua
Analysis and companies feedback from GREEN STAR
15.45 - 16.00 Break
16.00 - 17.15 Round Table Discussion: Moderation:
Transferability or GT VET to the Cluster Driven Approach | Antonius Schroder
of GREEN STAR
Feedback from Different Perspectives, Representatives of:
Chambers of Commerce, Economic Development Agencies,
Employers’ Associations, VET Institutions, Companies,
Universities / Research Institutions
17.15-17.30 Summary and Findings Gabriella Bettiol




